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Coaching Application

Date
PERSONAL INFORMATION
Name
Last First Middle

Address

Home Phone Cell Phone:

E-Mail Address Social Security No.

Have you ever been dismissed or asked to resign from a position? O Yes O No If yes, please explain

Have you ever been convicted of a crime, excluding minor traffic violations? O Yes O No If yes, please explain on a separate

sheet, citing date, offense and disposition of case.

Do you have any disability which would prevent you from performing, with or without assistance, those activities involved in the position for
which you are applying? [ Yes O No

Estimate your total absence from work for the past five years.

AreyouaU.S. Citizen? OYes ONo Ifno,are you legally eligible to work? O Yes O No

Have you been fingerprinted? O Yes O No If yes, where When

Educational Preparation

Name & Location of School Major Minor Diploma or Degree

High School

College

Business/Trade/Other

Certificates held

Awards, Honors, Recognition




CLASSIFICATION (check all that apply):
I am presently employed with the Harrison Central School District:
O Physical Education Teacher [ Classroom Teacher O Substitute Teacher O Other
O I am a former /retired employee of the Harrison Central School District

Employer: Job: Duration:

O I am not employed by the Harrison Central School District, but my Current Employer is:

Employer: Job: Duration:

Do you hold a NYS Teaching Certificate? [ Yes O No  Subject(s):

PLEASE INDICATE THE POSITION(S) YOU ARE APPLYING FOR:

Season Sport Level Position

__Varsity

Fall Sport: __Jr. Varsity __Head Coach
__Freshman __Asst. Coach
__Modified
__Varsity

Winter Sport: __Jr. Varsity __Head Coach
__Freshman __Asst. Coach
__Modified
__Varsity

Winter Sport: __Jr. Varsity __Head Coach
__Freshman __Asst. Coach
_Modified

A. CERTIFICATION

DO YOU HOLD A VALID TEACHING CERTIFICATE? OYES ONO SUBJECT(S):

First Aid/CPR/AAED (It is your responsibility to have the required certification completed prior to the start of the season)

O | hold First Aid and CPR/AED certification (Please attach copies)

B. Coaching Courses ( Classroom Teacher and Non-Teacher) Completed Enrolled
(check one)
1. Philosophy, Principles & Organization of Athletics in Education O O
(must be completed within 2™ year of coaching)
2. Health Sciences Applied to Coaching O O
(must be completed within 3 year of coaching)
3. Theory and Techniques of Coaching in Education O O
(must be completed within 3" year of coaching
C. Additional Courses (All Coaches) Completed Enrolled
(check one)
1. Child Abuse Course O O
2. Violence Course O O

D. License Status (Non-Teacher Applicants Only)
O | presently hold a temporary coaching license (Please attach copy of license)

O | presently hold a professional coaching license issued (Please attach copy of license)



Employment Experience

List most recent experience first. List all prior employers. Use additional sheet if needed. Do NOT OMIT any employment. Failure to list
your complete employment record will disqualify you from employment in the Harrison Central School District.

Present Employment

Name & Address of Employer

Supervisor’s Name & Title

Yr. Mo. Yr.

Reason for Leaving

Phone:

Your job title:

Brief description of responsibilities:

Past Employment

Name & Address of Employer

Supervisor’s Name & Title

Yr. Mo. Yr.

Reason for Leaving

Phone:

Your job title:

Brief description of responsibilities:

Name & Address of Employer

Supervisor’s Name & Title

Yr. Mo. Yr.

Reason for Leaving

Phone:

Your job title:

Brief description of responsibilities:

REFERENCES

Provide the names of three persons who have closely observed your work as a professional or as a student. Do not include letters of
Reference. Recommendations by present and former superintendents, principals and other supervisors are preferred in the case of

experienced teachers or supervisors. Beginning teachers will please include practice teaching supervisor’s recommendation.

Name of Reference

Position/Relationship

Mailing Address

Phone Number




MORAL CHARACTER
Please answer the following questions.
1. Have you ever been dismissed from, resigned from, entered into a settlement 0 ves O No
agreement, or otherwise left employment to avoid investigation and/or dismissal for

alleged misconduct or due to performance concerns?

2. Are you the subject of any pending investigation and/or disciplinary charge(s) O ves [ No
pertaining to employment?

3. Have you ever been convicted of a crime other than minor traffic violations? 0 ves O No
If yes, include the date, offense(s) and disposition in your separate explanation.

4. Do you currently have any criminal charges pending against you? 0 ves O No

APPLICANT’S STATEMENT

Provide a statement which you think might be of value in our considering you for a position.

My signature below authorizes the Harrison Central School District to conduct a background investigation and authorizes release of
information in connection with my application for employment. This investigation may include such information as criminal convictions,
driving records, previous employers and educational institutions, personal references, professional references, and other appropriate sources.
I waive my right of access to any such information, and without limitation hereby release the Harrison Central School District and the
reference source from any liability in connection with its release or use.

Furthermore, | certify that | have made true, correct and complete answers and statements on this application in the knowledge that they may
be relied upon in considering my application, and | understand that any omission or false statements made by me on this application, or any
supplement to it will be sufficient grounds for failure to employ or for my discharge should I become employed with the Harrison Central
School District.

Signature of applicant Date

The Harrison Central School District, Harrison, New York 10528, does not discriminate on the basis of age, religion, creed, ethnic origin, marital status, race,
color, sex, veteran status, disability or handicap. This policy of non-discrimination includes the recruitment, hiring and advancement of employees; salaries,
pay and other benefits, or educational programs.



